
For all regulations please see the
Study and Examination
Regulations and Catalogue and 
Descriptions of Modules on the 
website of your study programme.

∑ 120 C

Modeling Business 
Education and Training 

over the Lifespan
M.WIWI-WIP.0009

6 C

Master’s Thesis
23 C

1st Semester
∑ 30 C

2nd Semester
∑ 30 C

3rd Semester
∑ 30 C

4th Semester
∑ 30 C

Legend:

Master‘s Degree Programme Business and Human Resource (HR) Education - recommended study 
plan if studies begin in winter term

compulsory module

X C           Credits (ECTS)

X
Second Teaching Subject

a total of 34 C

X P
Digital Competence 

Diagnostics
M.WIWI-WIP.0011

6 CX

Colloquium in Business 
and HR Education

M.WIWI-WIP.0007
6 C

Theory and Practice of School 
Exercises

M.WIWI-WIP.0010
9 C

Business and HR 
Education - Optional 
Compulsory Modules 

a total of 6 C

X

X

Specialisation in Busines and Economics
a total of 30 C

- Optional compulsory modules (12 C): at least 6 C from 2 of the 3 focus fields must be selected
- Elective modules (18 C): Select from M.WIWI-BWL, M.WIWI-VWL, M.WIWI-QMW & M.WIWI-WIN

Selectable subjects (based on the Bachelor's degree): English, French, German, Informatics, Mathematics, Protestant Religion, 
Spanish, Sports and Political Science 

Business and HR Education 
(compulsory modules and

compulsory elective modules)

Second Teaching Subject
(compulsory modules and/ or
compulsory elective modules)

Master‘s Thesis
(compulsory module)

Specialisation in Business and
Economics (compulsory elective 
modules and elective modules)


