Master‘s Degree Programme in Business Education and Human Resource (HR) Development -
recommended study plan if studies begin in winter term

Future Work Skills and
Implications for Human
Resource Development
M.WIWI-WIP.0015
6C

HR Management & HR Law
(compulsory modules and
compulsory elective modules)

HR Law - Optional
Compulsory Modules
atotal of 6 C

Basics of Business
Administration
(compulsory elective modules)
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i HR Management - Optional Compulsory Modules
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Basics of Business Administration
a total of 24 C
- 12 Ceach from 2 out of the 3 specialisations must be selected

® compulsory module

C Credits (ECTS)

For all regulations please see the
Study and Examination
Regulations and Catalogue and

| Study abroad? No problem, check out our faculty website under INTERNATIONAL to find out more about our numerous | Descriptions of Modules on the
I L. I website of your study programme.
\ exchange opportunities! [



