
Literaturliste zum Thema „Diversity Management“ 

Subjektive Auswahl von Dr. Günther Vedder - Stand: Frühjahr 2008 

 

1.)  Internationale Buch-Klassiker aus der frühen DiM-Phase (bis 1995) 

• Johnston, William/Packer, Arnold: Workforce 2000: Work and Workers for the Twenty-

First Century, Hudson Institute, 1987. 

• Harvard Business Review (ed.): Harvard Business Review on Managing Diversity, McGraw-

Hill, 2002 (Erstausgabe 1990). 

• Loden, Marilyn/Rosener, Judy/Rosener, Judith: Workforce America! Managing Employee Di-

versity as a Vital Resource, Irwin Professional, 1991. 

• Thomas Jr., Roosevelt: Beyond Race and Gender: Unleashing the Power of Your Total Work-

force by Managing Diversity, Amacom Books, 1992. 

• Gardenswartz, Lee/Rowe, Anita: Managing Diversity: A Complete Desk Reference and Plan-

ning Guide, Pfeiffer Wiley, 1993. 

• Cox Jr., Taylor: Cultural Diversity in Organizations: Theory, Research, and Practice, Berett-

Koehler, 1993. 

• Cross, Elsie/Katz, Judith/Seashore, Edith: The Promise of Diversity: Over 40 Voices Discuss 

Strategies for Eliminating Discrimination in Organizations, Irwin/Macgraw-Hill, 1994. 

• Chemers, Martin/Oskamp, Stuart/Costanzo, Mark: Diversity in organizations: New Perspec-

tives for a Changing Workplace, Sage, 1995. 

 

2.) Internationale DiM-Bücher, die zwischen 1996 und 2000 erschienen sind 

• Arredondo, Patricia: Successful Diversity Management Initiatives: A Blueprint for Planning 

and Implementation, Sage, 1996. 

• Cope, Bill/Kalantzis, Mary: Productive Diversity: a New, Australian Model for Work and 

Management, Pluto Press Australia, 1996. 

• Thomas Jr., Roosevelt: Redefining Diversity, Amacom, 1996. 

• Cox Jr., Taylor/Beale, Ruby: Developing Competency to Manage Diversity: Readings, Cases 

& Activities: Readings, Cases and Activities, Berret-Koehler, 1997. 

• Trompenaars, Fons: Riding the Waves of Culture: Understanding Cultural Diversity in Busi-

ness, Nicholas Brealey Publishing, 1997. 

• Carr-Ruffino, Norma: Managing Diversity: People Skills for a Multicultural Workplace, Pear-

son, 1999. 

• Kirton, Jill/Greene, Anne: The Dynamics of Managing Diversity: A Critical Approach, Elsevier 

Ltd., 2000. 

• Cross, Elsie: Managing Diversity – The Courage to Lead, Greenwood Publishing, 2000. 

 

3.) Internationale DiM-Bücher, die nach 2000 erschienen sind 
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